
THE ACADEMY OF MANAGEMENT NIGERIA (TAMN)

Volume 3, Issue 1, February 2017

NEWSLETTER 

You are welcome to 
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This edition has been 
carefully and skillfully 
p u t  t o g e t h e r  t o  
enlighten the minds of our readers on a 
number of topics, issues and discourses. 
This edition features topical articles such 
as the Treasury Single Account (TSA). It 
also enriches us with the discourse on 
work-health balance, ICT security 
consciousness, information on land use 
charge/tax and lessons from China’s 
economic development.

It features a lot more other interesting 
news on promotions, appointments, 
awards, inaugural lectures, doctoral 
certifications and achievements by 
student members. 

The editorial team solicits the input of our 
readers on the latest developments and 
updates in the field of management, 
achievements and accomplishments by 
individual members and the entire 
academy. Articles, write-ups, discourses, 
comments, and suggestions should be sent 
t o  t a m n i g e r i a @ y a h o o . c o m  o r  
edyy2002ng@yahoo.com.

Dr. (Mrs.) E. O. Odia  
Publicity Secretary
(Editor)

UNIBEN Gives TAMN New Secretarial Office 
he Faculty of Management Sciences, 
Univers ity of Benin, under the Tdistinguished Deanship of Prof. I. O. 

Osamwonyi has graciously granted a new office 
to the National Secretariat of The Academy of 
Management Nigeria (TAMN). The office is 
located at ground floor of Prof. Festus Iyayi 
Lecture Hall, opposite the Halls of Residence, 
Ugbowo Campus, University of Benin, Benin City. 

Vision: To continuously be on the cutting edge of management thought and practice for the benefit of mankind. 

THE  ACADEMY  OF  
MANAGEMENT  NIGERIA 

EDITOR’S NOTE 

thThe Academy of Management Nigeria (TAMN) held its 10  Annual 
National Conference at Ahmadu Bello University, Zaria from 
October 26-27, 2016. The Conference whose focus was Diversity 
Management for National Development held at the Kongo 
Campus of the University. It was attended by over ninety 
members and non-members of the Academy drawn mainly from 
several universities across the country.

The Chairman of the Opening Ceremony was the Vice Chancellor 
of Ahmadu Bello University, Zaria, Professor Ibrahim Garba. Other 
dignitaries at the occasion include Professor Sheikh A. Abdallah 
(Former Director-General, Administrative Staff College of Nigeria 
and Minister of National Planning of the Federal Republic of 
Nigeria), Professor M. N. Maiturare (Vice Chancellor, Ibrahim 

A.B.U. Hosts TAMN’s 10th Annual 
Conference on Diversity Management
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Introduction
One of the primary goals of economies world over is to 
attain and maintain economic growth and 
sustainability. To address this fundamental objective, 
it is imperative to accentuate and ensure proper and 
judicious management of basic resources which 
include finances. In the absence of this, a nation so 
'rich' in resources will become so 'poor' in terms of 
economic growth and development.

Nigeria, a country globally acknowledged to be very 
rich in natural resources has failed to achieve the most 
desired economic growth and sustainability. This in no 
doubts can be attributed to poor governance and 
misappropriation of public funds. If Nigeria and 
Nigerians must survive, it is important to address the 
issue of corruption and strengthen the governance 
system. We are aware that the present administration 
has promised in this direction, it is left to see the 
commitment and the political will to drive this goal. In 
our view, we think any moves and strategies to 
strengthen the governance system both at the public 
and private sectors would address the economic 
challenges of Nigeria and reposition the country to 
attain the desired economic sustainability.

Tertiary institutions as part of Ministries, Departments 
and Agencies (MDAs) are established to meet the 
educational needs of the society. However, while 
discharging their primary responsibility, they are 
expected to imbibe transparency and accountability. 
The only way to ensure this is to operate within the 
frame work of strong corporate governance 
mechanism. Consequently, the Federal Government 
through the Financial Reporting Council (FRC) of 
Nigeria has taken up the responsibility to harmonize 
the sector-based code of corporate governance to 
incorporate the needs of MDAs. This can only be 
achieved through a Consolidated Revenue Fund of the 
Federation. Section 80(1) of the 1999 Constitution as 
amended states: 

“All revenues, or other moneys raised or received 
by the Federation (not being revenues or other 
moneys payable under this constitution or any Act 
of the National Assembly into any other public fund 
of the Federation established for a specific 
purpose) shall be paid into and form one 
Consolidated Revenue Fund of the Federation.”

One of the ways to strengthen the governance system 
in MDAs is the decision to implement TSA.  For most 
Nigerians, this decision is a bold attempt at stifling 
corruption and ensuring government revenue is 
effectively mobilised and monitored. However, the 
TSA does have well documented advantages and have 
been implemented in so many countries around the 
world.

The remaining part of this 
paper examines the concept of 
TSA and its objective. We shall 
conclude with some of the 
benefits and challenges of TSA.

Concept and Objective of TSA

Treasury Single Accounting (TSA) is a unified structure 
of government bank account that provide a 
consolidated view of government cash resources and 
position at any point in time (Federal Ministry of 
Finance, Office of the Accountant General of the 
Federation, 2013). TSA which is domiciled at the 
central Bank of Nigeria (CBN) as a banker for 
government is used for all federal government funds. 
These include capital, personnel and overhead costs.

The primary objective of the TSA is to ensure that cash 
is available for MDAs as and when required and remove 
delays in budget execution arising from artificial cash 
shortages, i.e. cash shortages in some MDAs while 
others have idle cash balances. In addition, the 
establishment of TSA will significantly reduce 
government debt servicing cost, lower liquidity 
reserve needs, and help maximize the return on 
investments of surplus cash.

Implementation of TSA

TSA is implemented with the use of the computer-
based Government Integrated Financial Management 
Information System (GIFMIS). The implementation of 
TSA which commenced in 2011 has been in stages. The 
first phase was the linking of Capital Accounts within 
CBN. This started in 2011. The second phase which 
commenced in 2012 fiscal year was the consolidation 
of all accounts including overhead accounts of all 
MDAs based in the Capital Territory (Abuja). However, 
the Federal Government under the current 
administration officially commenced the operation of 
a Treasury Single Account on Monday, 17th of 
September 2015. This effectively moved about N1.2 
trillion from Nigerian Banks to the Central Bank of 
Nigeria.

The final phase which began in 2014 is the 
consolidation of all accounts including overhead 
accounts of all MDAs outside Abuja as well as donor 
funds. GIFMIS which is fallout of the implementation 
of International Public Sector Accounting Standards 
(IPSAS) has in-built controls to ensure that funds 
budgeted for capital projects will not be used for 
recurrent activities.

TSA and Nigerian Universities

As mentioned in the introductory section, Universities 
are categorised under MDAs. This informed the reason 

Continued on Page 5 

Treasury Single Accounting (TSA) and Nigerian 
Federal Universities

Chijoke O. Mgbame, PhD, CNA; Department of Accounting, 
University of Benin | chijioke.mgbame@uniben.edu
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he marketplace is the hub of every 
economy. It is the juncture of all Toperators within an economy. In a broad 

sense, there are three types of actors in the 
market, namely, the producer, the consumer 
and government. The producer is the business 
organisation or entity that makes and/or offers 
goods and services for sale. It is often 
represented by middlemen of various sizes and 
hues. One other operator is the buyer or 
consumer. There are two main types  - the 

corporate or industrial 
consumer and the final 
consumer who is usually 
either an individual or a 
household. This discourse focuses on the power 
relationship between the corporate producer 
and the non-corporate buyer as typified by the 
individual consumer. It also examines the role of 
the third operator (that is, government) in 
regulating the relationship between the two 
other operators.

POWER, POWERLESSNESS AND AMBIVALENCE IN THE 
NIGERIAN MARKETPLACE: CONSUMERS, 

WHO WILL SAVE YOU?
Being the Synopsis of the Inaugural Lecture delivered by  
Professor Barnabas A. Agbonifoh (Professor of Marketing) 
on July 14, 2016 at the University of Benin Auditorium

Continued on Page 7

Badamasi Babangida University) and Professor Teresa 
Nmadu (Deputy Vice Chancellor, University of Jos). 
The Chairman of the Local Organising Committee, 
Professor Sabo Bello gave the Welcome Remarks while 
the President of The Academy gave the Opening 
Address. The Vice Chancellor of  Ahmadu Bello 
University declared the conference open. He was 
represented by Professor Sabo Bello.

Four lead papers were presented at the conference. 
The first lead paper titled Diversity Management for 
National Development was presented by Professor 
Teresa Nmadu, Deputy Vice Chancellor, University of 
Jos. The second lead paper was delivered by Professor 
Ayuba A. Aminu of the University of Maiduguri while 
Professor Segun Matanmi of Lagos State University 
delivered the third lead paper titled Status and 
Challenges of Diversity management in Nigeria.  The 
fourth lead paper on Entrepreneurial Orientation and 
Economic Diversity: A Pathway to Nigeria's National 
Development was delivered by Professor May Nwoye 
of Ibrahim Badamasi Babangida University. Forty-
seven papers were delivered at the conference. 

The conference lamented that little or no attention 
was being paid to diversity management in both the 
public and private sectors of the Nigerian economy. It 
drew attention to the enormous benefits that could 
accrue to individual employees, work groups, work 
organisations and Nigeria if and when the principles of 
diversity management are applied properly. It called 
on stakeholders to evolve and adopt policies that 
would enhance the management of diversity in 
Nigeria.

Forty five (45) new members were inducted at the 
conference. Five members were admitted to 
fellowship of the Academy. They are Prof. I. O. 
Osamwonyi (Dean, Faculty of Management Sciences, 

University of Benin), Professor Ayuba Aminu 
(University of Maiduguri), Professor Seth Accra Jaja 
(Vice Chancellor, Federal University Otuoke), 
Professor Peter Eriki (University of Benin) and 
Professor P. I. Osiegbu (Delta State University). The 
new members and new fellows were inducted at the 
Conference Dinner which capped both the Conference 
and the Annual General Meeting.

The Eleventh Annual National Conference of the 
Academy was fixed for Nnamdi Azikiwe University, 
Awka. The theme of the Eleventh Conference is 
SERVICE DELIVERY FOR A NEW NIGERIA.

A.B.U. Hosts TAMN’s 10th Annual Conference on Diversity Management
Continued from page 1

The Faculty of Management Sciences, Usmanu 
Danfodiyo University, Sokoto (UDUS) under the 
deanship of Prof. Prof Malami Muhammad Maishanu 
held her 1st conference between Tuesday, 25th – 
Thursday 27th of October, 2016 at the The Faculty of 
Management Sciences, UDUS. The theme for the 
Conference was Management of the Nigerian 
Economy in the 21st Century: Issues and 
Perspectives in Islam. 

The lead paper was presented by Dr. Ahmad Bello 
Dogarawa of ABU, Zaria. The Conference was well 
attended with over 80 participants from the Northern 
part of the country. More than 60 papers were 
submitted for presentation at the Conference. 40 
papers were presented out of the 50 papers that were 
accepted for presentation. 

The papers presented cut across areas of Islamic 
Accounting, Zakat and Poverty Alleviation, Islamic 
Business Ethics, Islamic Management and Leadership, 
and Islamic Financing. 

Faculty of Management Sciences, 
UDUS holds her 1st Conference 
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THAT THEY MAY TEACH AND LIVE: 
MANAGING LECTURER STRESS

Dr. (Mrs) E. E. Idubor 
University of Benin 

eaching has been rated as 
one of the most emotionally Tdemanding professions on 

earth (Coon & Mitterer, 2009). 
Striking a balance between the 
academic and administrative work 
that lecturers have to do can be 
tasking, given that both are time bound. With the 
influx of more and more people into academics, the 
creation of part-time, sandwich and distant learning 
programmes in addition to the traditional full time 
programmes, lecturers are being called upon to do 
much more than they have ever done.

The bottom line of the foregoing is that the lecturer is 
put under chronic stress trying to figure out the new 
world of work on the one hand and balance his 
personal, social and family life on the other hand. 
Chronic stress is directly related to job burnout. Job 
burnout is a condition in which workers are physically, 
mentally and emotionally drained. If this condition is 
not quickly addressed it can lead to irreversible 
damage to the individual. (Greenglass, Burke & 
Moore, 2003).Stress has been described as a condition 
that occurs when the individual perceives a mismatch 
between the demands of a situation and the resources 
at his disposal based on his interaction with his 
environment (Idubor, 2013). Akinboye, Akinboye and 
Adeyemo (2002) define stress in relation to 
occupation as the physical, mental and emotional 
wear and tear brought about by the incongruence 
between the requirements of the job and the 
capabilities, resources and needs of the employee to 
cope with job demands. University Lecturers are likely 
to experience some degree of stress due to the various 
challenges both the environment and their jobs poses 
for them. Many of the classes especially at lower 
levels are quite large ranging from between 100-300 
students. There are inadequate lecture halls, lack of 
microphones to address such large classes. Lecturers 
have to contend with shouting in order to be heard and 
the inherent problems with class control. Supervision 
of undergraduate and post graduate projects is 
another area where these lecturers are over 
stretched. Another area is teaching at the part–time, 
sandwich programmes during the holidays and 
weekends. These programmes are usually over 
crowded. The facilities that are available to these 
lecturers like office accommodation, office 
equipment, internet services, recreational facilities is 
another area that leaves more to be desired. 
Undoubtedly, lecturers who are expected to work 
under these conditions are likely to experience stress 
which left unchecked can lead to job burnout.

There are several theories that explain stress but for 
the purpose of this paper we shall consider the Person 
– Environment fit theory. The Person – Environment fit 
theory categorizes the person's characteristics as an 
individual's biological or psychological needs, values, 
goals, abilities and personality. The environmental 
characteristics include the intrinsic and extrinsic 
rewards, the demands of the job or role, cultural 
values or characteristics of other individuals and 
collectives, the person's social environment, 
consequences, job satisfaction, organizational 
commitment and stress (Kristof – Brown & Guay, 2011)

Velez and Maradi (2012) state that since Organizations 
spend a lot of money and resources in not only 
retaining existing employees but in attracting new 
ones, it will therefore make a great deal of sense to 
ensure that these employees are positively aligned 
with the environment in which they are expected to 
work and be productive in. Clark–Murphy (2010) also 
makes this important point that for optimal 
productivity, individuals should be compatible with 
their environment. It is inarguable that if individuals 
are incompatible with their environment stress occurs 
just as a lack of fit between the demands placed on 
individual and their abilities to meet those demands 
invariably results in stress.

Consequences of Job Stress

The consequences of job stress are three fold. It has 
direct consequences for the employee, for the 
organization and the society as a whole. The 
consequences of stress for the individual can be 
physiological (coronary disease, high blood pressure & 
peptic ulcer), psychological (dissatisfaction with life, 
low self-esteem, emotional exhaustion, job 
resentment) or behavioural (excessive drinking, 
marital discord & decreased interest in sex). It can be 
all three or a combination of two of them. It is very 
likely that poor job performance and therefore 
organizational ineffectiveness will occur in high stress 
situations.                                            

There are many symptoms of stress; Coon and Mitterer 
(2009) state that chronic or repeated stress can 
damage physical health as well as upset emotional 
well-being. Prolonged stress, they say is closely 
related to a large number of psychosomatic illnesses. 
According to Asmundson and Taylor (2005), 
psychological factors contribute to actual bodily 
damage or to damaging changes in bodily functions. 
Some of the symptoms of stress include: increased 
heart rate, hypertension, arthritis, insomnia, pre-
menstrual and menstrual problems, sexual 
dysfunctions, alcohol abuse, loss of sexual inhibitions 
leading to unsafe sexual conduct, procrastinating or 
neglecting responsibilities, unnecessary complaining 
and criticizing, reduced productivity, constant 
worrying, frustration (there are three major typical 
reactions to frustration – aggression, scapegoating, 

Continued on Page 13 
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why Universities were directed to comply with TSA. 
The objective behind TSA is not to weaken the smooth 
running and management of MDAs.  Universities like 
all MDAs still have full power and responsibility for all 
transactions originating from their offices as they do 
in the previous systems. Besides, all payments in 
respect to any University is authorized by the Chief 
Accounting Officer and processed by approved officer 
of the respective Universities. By the TSA 
arrangement, Universities cannot maintain bank 
accounts in commercial banks as it use to be the 
practice. All that is required is a commercial bank that 
acts as a collecting agent.

Challenges of TSA

The challenges of TSA arise from the view point of 
CHANGE. When establishments are mandated to 
change from old system of operation to a new system, 
they are bound to have difficulties. Universities and 
other MDAs will generally encounter difficulties in the 
normal day-to-day running of the organisation at this 
initial stage, however, with mastery of the system, the 
difficulties would have been addressed. Like we 
mentioned earl ier, the timing of policy 
implementation is capable of influencing the 
challenges over the benefits.

Specifically, the first challenge of TSA is the political 
will to push the reforms through the entire system. 
The second is that the enforcement of the TSA on the 
big cows of the Nigerian economy such as the Nigerian 
National Petroleum Corporation (NNPC) may be 
difficult and problematic. The NNPC for instance, is a 
big corporation with big tickets and challenges and 
issues that need responses on a day-to-day basis. It 
may be imperative to work out special rules and 
conditions to guarantee that they comply with the 
TSA.

TSA will amount to withdrawing the funds from 
commercial banks which will further deplete the 
account of such banks as well as not offering the MDAs 
the privilege and the opportunity to monitor their own 
accounts where it is domiciled.

If not properly executed, the single account policy will 
create problems especially where it will be difficult 
for the federal government to be able to know at a 
glance the revenue accruing to each ministry or 
amount debited, as all accounts would have been 
lumped together.

While it is permissive to express concern about these 
challenges, it is also pertinent to consider some of the 
benefits of the policy. The benefits, if well 
appreciated and maximized, can overwhelm the 
seemly challenges.

Benefits of TSA
1. Allows complete and timely information on 

government cash resources
2. Improves appropriation control: The TSA ensures 

that the Ministry of Finance has full control over 
budget allocations, and strengthens the authority 
of the budget appropriation.

3. Improves operational control during budget 
execution: When the treasury has full information 
about cash resources, it can plan and implement 
budget execution in an efficient, transparent, and 
reliable manner. Exaggeration of estimates for 
cash needs or channelling expenditures through 
off-budget arrangements would be controlled.

4. Enables efficient cash management: A TSA 
facilitates regular monitoring of government cash 
balances. It also enables higher quality cash 
outturn analysis to be undertaken (e.g., 
identifying causal factors of variances and 
distinguishing causal factors from random 
variations in cash balances).

5. Reduces bank fees and transaction costs
6. Facilitates efficient payment mechanisms: A TSA 

ensures that there is no ambiguity regarding the 
volume or the location of the government funds, 
and makes it possible to monitor payment 
mechanisms precisely.

7. Improves bank reconciliation and quality of 
fiscal data: A TSA allows for effective 
reconciliation between the government 
accounting systems and cash flow statements from 
the banking system. This reduces the risk of errors 
in reconciliation processes, and improves the 
timeliness and quality of the fiscal accounts.

8. Lowers liquidity reserve needs: A TSA reduces 
the volatility of cash flows through the treasury, 
thus allowing it to maintain a lower cash 
reserve/buffer to meet unexpected fiscal 
volatility.

9. It is an avenue for blocking leakages and 
exterminating loopholes from public funds.

10. It instils financial discipline in managers of public 
funds as expenditures are executed in line with 
approved budget provisions.

11. It ensures that cash is available for MDAs as and 
when required.

12. It eliminates artificial cash shortages. i.e. cash 
shortages in some MDAs while others have idle 
cash balances.

13. It mitigates financial fraud in MDAs. i.e. 
administrators can no longer delay the payments 
of workers' entitlements for personal gains.

Conclusion

The idea of Treasury Single Account (TSA) should be 
welcomed, if properly implemented, would help to 
address corruption in the public sector, block 
financial leakages and improve the availability of 
fund that could be invested in the educational sector 
upon which the nation's economy depends. 

Treasury Single Accounting (TSA) and Nigerian 
Federal Universities 
- Chijoke Oscar Mgbame PhD, CNA
Continued from Page 2
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Introduction

China in today's globalized world, 
is a miracle that has been widely 
acknowledged by the leaders of 
nat ions  (b ig  and  smal l ) ,  
executives of conglomerates and 
multinational companies (MNC), 
academics and researchers, 
economists, scientists, politicians 
and even, the ordinary man on the 
street eavesdrops discussions 
about the massive changes in the 
last three decades that have put 
the country in front as the second 
biggest economy after United 

States (World Bank , 2013; 

Morrison, 2012 & Sun and 

Heshmati, 2010).  The reason 

Ebrey (2003) opines that, China 
has been an extraordinary 
complex society that has been in 
the making for several thousand 

of years. Radical and effort driven 
strategies were employed at 
various times in the history of this 
nation with the largest population 
on the face of the earth to pursue 
different political and economical 
goals. First of this was the 

adoption of a 'common' language 
for a standard dialect among the 
various ethnic groups to achieve 
common language, common 
territory, common economic life 
and common psychological make-
up. More than 400 ethnic groups 
sought recognition after the 
declaration of the Peoples 

Republic of China on October 1, 

1949. But, “Han” was promoted 
to be the main language while 
other 56 ethnic groups were 
recognized as part of the Republic 
(Wikipedia, 2013, Ebrey, 2003). 

China, the 'Class Captain' of the 
developing nations of the world 
giving the economic landmarks it 
has achieved consistently is 
qualified as a nation of interest 

for study by serious minded developing nations 
that intend to make significant impact in the 
present day global economic competition. It is my 

strong believe that, if reasonable effort is made 
to identify a nation that shares some common characteristics with 
Nigeria and has been very successful, it can serve as inspirational 
guides for its (Nigeria) future economic focus 

Drivers of China's Economic landmarks

The Chinese consistent economic success that became noticeable for 
about two decades is neither accidental nor did it arise out of cheer 
luck. The current development in China cannot be discussed without 
predicating it on the reform agenda and visionary leadership provided 

by Deng Xiaoping starting from 1978.  As a Politburo member and 

Party leader of the Communist Party of China, he saw the future that 
many leaders could not see and pursued a considerably opened 

economy that gave birth to today's reality of China as an economic 

giant. Deng launched the reforms with the words like: “ only 

development makes sense, it is virtuous to be rich”, and his most 

famous axiom 'it does not matter if a cat is black or white provided it 

catches mice” . Deng carefully led a controlled reform approach 
through the three steps he believed were suitable for China's 

economic development strategy within 70 years; to double the 1980 

Gross National Product (GNP) and ensure that the people have enough 

food and clothing (achieved by the end of the 1980s), to quadruple the 
1980 GNP by the end of the 20th century (achieved in 1995 before 
schedule) and to increase per capita GNP to the level of the medium-
developed countries by 2050 at which point, the Chinese people will 

be fairly well-off and modernization will be basically realized. 

Note: China doubled its GDP seven times between 1978 and 2011 (at 
1/2an average of 103.01% each time and 4  years interval).

Continued on Page 8 

The Key Strategic Factors Responsible for the Economic 
Landmarks of China: A Lesson for Nigeria

S.A. ADEBISI, Ph.D.
sadebisi@unilag.edu.ng; yommysun@gmail.com, University of Lagos

South-Western Region Coordinator, The Academy of Management, Nigeria (TAMN)

Source: Computed by the Authors (Data from China NBS 2013 Year Book)

Table 1: China's GDP Growth Landmark 
(Doubles 7Times in 3 Decades)  
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The thesis of this lecture is that in the 
marketplace, the producer is relatively 
powerful, while the consumer is relatively 
powerless. It is also argued that, in the context 
of Nigeria, government as a regulator of the 
relationship between the producer and the 
consumer is weak, sometimes ambivalent and, 
therefore, ineffective. Corporate power 
derives mainly from corporate wealth, 
influence and connections which give them 
be t te r  a cce s s  t o  l i t i g a t i on ,  l e ga l  
representation, ability to lobby and otherwise 
induce regulators, law enforcement and 
judicial officers. On the contrary, consumer 
powerlessness is attributable to illiteracy, 
ignorance, complacency, apathy, laziness, 
poverty and susceptibility to non-rational 
buying.

The consequence of the interface between 
corporate power and consumer powerlessness is 
exploitation of the consumer by business 
organisations. Business organisations achieve 
this through unethical and illegal practices 
which, quite often, take the form of 
substandard and unsafe products, brand 
proliferation, planned obsolescence, hoarding, 
profiteering, unsubstantiated advertising 
claims, one-sided or biased promotional 
mes sages ,  d i shonoured  war rant ie s ,  
advertisements directed at hapless children, 
encouraging excessive materialism and 
confusing and misleading consumers.

Unfortunately government efforts to protect 
consumers through laws aimed at regulating 
product quality, sale of foods, drugs and other 
products and services have yielded little 
dividend for consumers for a variety of reasons. 
These reasons include poor funding of these 
agencies, corruption, inadequacies in some of 
the legislations and the cumbersome nature of 
the processes for seeking and obtaining redress 
as well as the unhelpful attitude of consumers. 
While government is sometimes compelled by 
societal outcry against corporate excesses to 
act to protect consumers, in certain other 
instances, government is at best ambivalent 
and at worst apparently supportive of offending 
business organisations. 

It is also clear that business philosophies and 
initiatives such as the marketing concept and 
relationship marketing have proved largely 
ineffective essentially in empowering 
consumers because they bestow on the 
corporation the initiative to act in the overall 
interest of both the organisation and the 
consumer.   

Rather than merely calling on, or expecting 
government to take action, consumers should 
take their own destiny in their own hands. This 
should take two forms. First, they should act on 
their own individually to protect themselves. 
They should educate themselves on their rights 
in the market and be active in protecting those 
rights. When making purchases, they should be 
circumspect; they should be alert and take 
steps to spot any form of malpractice. Second, 
consumers of various goods and services should 
form associations and operate to protect their 
members in the same way that trade unions and 
trade associations operate. Such consumer 
associations should constantly put pressure on 
government and business organisations in 
matters involving the interest of their 
members. The philosophy is to act and call on 
government and business organisations to 
provide the necessary support rather than doing 
nothing and expecting government and business 
organisations to provide the needed protection 
alone. Consumer organisations should assist 
aggrieved members by helping them in seeking 
redress from erring organisations.

Government needs to wake up to its 
responsibility of protecting consumers. Thhey 
should do this by ensuring that all agencies 
involved in protecting consumers are 
adequately staffed and funded. In order to 
ensure that consumers are knowledgeable 
about their rights in the market place, the 
various relevant agencies of government, 
especially Consumer Protection Council, should 
embark on rigorous and continuous consumer 
enlightenment campaigns, using all available 
media. They should also encourage and support 
the formation of consumer associations in all 
sectors of the economy throughout the country.

POWER, POWERLESSNESS AND AMBIVALENCE IN THE NIGERIAN MARKETPLACE: 
CONSUMERS, WHO WILL SAVE YOU? Prof. B.A. Agbonifoh 

Continued from page 3
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Thirty years after, this uncommon leadership focus 
created by Deng and followed by successive leaders 
of China, has produced an historic economy, the 
first of its kind in the world to have an average 
growth of over 9 percent GDP for over 3 decades. 
This therefore signifies the importance of 
leadership and how it can make or mar the destiny 

of any nation; a very quick lesson to learn by other 

developing nations' elder statesmen. 

Political System, Structure and Stability

China today, remains the only Communist Party-led 
state among the G20 grouping of major economies 

of the world; this type of political system is unique 

to China, because, evidence has shown that, it is 
neither monolithic nor rigidly hierarchical 

(Lawrence and Martin, 2013). The political system is 
structured around the Communist Party 7-man 
Politburo Standing Committee and the 25-member 

Politburo who are the China's highest decisions' 

making bodies. Since 1949, China has been able to 
manage political transitions without much tumult 

and political destabilization. The Chinese political 
system is structured on a collective leadership of 
the 7-member of the Politburo Standing Committee 
of which consensus needs to be reached before 
decisions are taken on any matter. This collective 
leadership approach is meant to checkmate the rise 
of dictatorship in the Chinese political system. 
Though, the Chinese political system has not been 
seen by the western world to be democratic and 
respects the fundamental human rights because of 
the principle of its establishment that is based on 
realization of communism as the highest and its 
ultimate goal, but Yan (2011) argues that, China 
political system has been responsible for its 
economic success because of cohesion and 
indivisible unity. However, the world needs to pulse 
a bit to have a re-think on the level of criticism 

accompanying what the Chinese cal ls ;  

“Communism with the Chinese characteristics”. 
Evidence has shown that it has delivered success 
and stability to its political and economic processes 

for more than 30 years to date. The bane of 
economic progress and political stability in Nigeria 
as at present can be largely traced to political 
agitations among different political parties, ethnic 
divisions, religious alliances and uncooperative 
attitudes of these divides no matter the need for 
cohesion to pursue unified agenda for the existence 
of the one nation Nigeria. Yet, the nation practices 
DEMOCRACY!

Agricultural Policies and Reforms in the 1980s

The first reform carried out by the Chinese 
Government in its economy was agricultural 
liberalization between 1978 and 1983 which 
transformed the collective produce agricultural 
programme of Chairman Mao to Household 

Production Responsibility System (HPRS) that was 

adopted in 1980 (Wu, 1997). This became very 

successful that, grains and meat output increased 
and agricultural output expanded strongly since this 

period up to date. Government gave greater 
incentives to individuals involved in household 

farming and shifted completely from the land–

intensive to a labor intensive farming which gave 
China comparative advantage and the courage to 
experiment in the manufacturing sector which has 
today made it a world colossus. The reforms in 
agriculture led to drastic reduction of poverty in the 
rural areas from 33 to 11 percent (260 million to 88 
million) between 1978 to 1984, and a strong growth 
of real per capita rural incomes (China, NBS 2002). 
The greatest contribution of agriculture to GDP 
growth was recorded between the periods of which 
marked the beginning and first face of the reforms 
era (Gulati, Fan and Dalafi, 2005).

Industries and Manufacturing Sectors 
Development through the Special Economic 
Zones (SEZ) Strategy

The fundamental pillar of China's manufacturing 
and industrial sector development is strongly 
connected to the success of its agricultural reforms. 
The reforms that moved from planned economy to 
socialist market economy created what it called the 
Special Economic Zones (SEZs) that were allowed to 
run on free market forces without the government 
bureaucratic control and regulations (Shah, 2008). 
The opening process of the Chinese economy 
started in Guangdong region when SEZ was 
established by the Chinese government which 
became an opportunity for the national and the 
local governments to test the functioning of a 
market economy (Barbieri, Tommaso and Bonnini, 
2011). By 1980, the Chinese government decided to 
use Guangdong Province as an acid test for the 
gradual opening of the Chinese economy to the 
world which was one of the designed reforms and 

open-door policy by Deng Xiaoping by establishing 

three special economic zones (SEZs) in Shenzhen, 

Zhuhai and Shantou by August 1980 followed by 

Xiamen in Fujian Province in October 1980 (Yueng, 
Lee and Kee, 2009). All the SEZs were localized in 
proximity with strategic sources of foreign capital: 
close to Hong Kong (Shenzhen), Macau (Zhuhai) and 

Continued on Page 10 

The Key Strategic Factors Responsible for the 
Economic Landmarks of China: A Lesson for Nigeria.
S.A. Adebisi, Ph.D.
Continued from Page 6
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TECHNOLOGY AND 
GOVERNANCE IN A BRAWL: 
THE FUTURE EYE FOR 
DEVELOPING COUNTRIES
Professor Peter Eriki | UNIBEN

he raging debate between Apple and the U.S. 
Federal Bureau of Investigation (FBI) over Taccess to the iPhone used by a shooter in last 

year's San Bernardino attacks is food for thought for 
Nigerians and indeed for developing countries. More 
so when it has been announced by the organ of 
government that a third party has assisted them in 
opening the phone with all the information intact. 
This brings to the front burner the issue of whether 
Privacy which is held as an important legal part of the 
civil liberties and societal freedom in USA can be 
traded for Security. And the legal and moral, and 
social responsibility implications of this episode.

First, there was a terrorist attack in a town which led 
to the death of fourteen people, and the terrorist 
somehow left one of their iPhones behind during the 
hot pursuit by the law enforcement agents. The phone 
was locked by the terrorist user. In other words it was 
encrypted.  The Law enforcement authorities 
approached Apple, the maker of the phone, to assist in 
opening the phone so as to access the information of a 
possible cell network and  to enable them prevent 
possible chains of attack, and to  know the inner 
workings of the terrorist. Apple refused on the ground 
that what the government agency was asking for is 
illegal. Besides, it would violate the privacy of all the 
iPhone users in USA, and all over the world. That could 
possibly lead to legal battle between it and its 
customers. In addition, the iPhone programmes were 
not written with a backdoor key, and trying to undo 
the system would be very impossible.  The 
government agent went to court and argued that it 
was for public interest for apple to open the particular 
iPhone belonging to the terrorists, not all the phones. 
Apple argued that it is like asking for  a master key 
software that could open all the phones and that  
hackers could possibly learn quickly how they could 
hack all  the other phones.  

The question was, who was right? Or who had a better 
or superior argument? If the FBI succeeded in opening 
the phone, it would save many lives as it would afford 
them the opportunity to know their network and be 
able to nip in the bud a potential attack on the society 
by the terrorists. And it was going to be a one-off 
thing. That said, but doing so would infringe on the 
privacy of the users of the phones which is also a legal 
issue.  It would mean that all the data of the users 
would be available to the government or its agency.  It 
was a case of Law versus Security in a world of 
technology.

The court asked Apple to give the agency some 
“reasonable technical assistance” in the sense that if 
the FBI tried ten times with different passwords and 
failed it would be impossible to retrieve the data from 
the phone. That Apple can overhaul the system to 
provide for the assistance. Apple refused the request. 
Encryption is the only way to safeguard the data of 
phone users.

However, the argument had generated interest in the 
media around the world. And suddenly, the FBI went 
back to the Judge that they were no longer interested 
in the case. That a third party sympathiser and 
enthusiast had assisted them to access the phone. 
There were speculations as to who assisted 
government to open the phone. Some suggested an 
Israeli firm, Cellebrite, this was not confirmed. And 
the government refused to comment on the technical 
aspects of the opening of the phone.

Now that this has happened, there are issues and 
implications of this  for the future.

Can one say that Apple`s security was not strong 
enough? Will this battle continue between 
government and tech companies? Will government not 
continue to ask increasingly for tech companies to 
open their phones? 

THE FUTURE OF TECH COMPANIES AND SECURITYY:  
APPLE EXAMPLE
Many tech companies side with Apple except few. 
Whether this would change in the future is not clear as 
harder – to - crack software programmes are written 
by the tech companies. Time will tell. 

APPLE can go back to court to let government tell the 
court how they opened the back door of their phone, 
or force apple to write a new software programme for 
their phones, whether the government will share the 
information with apple so that apple can do something 
about it for security of their customers or for the 
cooperation with the government. There is also the 
legal angle that what the government was asking 
apple to do was not legal, and for apple to undo their 
system or reveal their secret would harm both apple 
and customers. And government can approach apple 
to assist in opening up some other phones around the 
country or the world. Apple can continue to improve 
on its patching of the vulnerability in its phone. 

The debate between technology, civil liberties, 
security and governance would continue into other 
areas in the near future. DO WE REALLY HAVE 
PRIVACY IN A TECHNOLOGICAL WORLD? DID 
GOVERNMENT PAY ANY MONEY TO THE THIRD PARTY 
FOR THE JOB DONE? WHAT IS YOUR TAKE?

For comments on this article, contact: 
Prof. P. O. Eriki, Department of Banking & Finance, 
Faculty of Management Sciences, University of 
Benin, Benin City. 
peter.eriki@yahoo.com | 08023511137

ICT CORNER
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facing Taiwan (Shantou). The SEZs were designed as “ laboratories” 
where government could experiment an accelerated economic 

development and controlled import of foreign technologies and capital. 

China at today has emerged a major global economic power, the largest 
manufacturer and merchandise exporter, second largest merchandise 
importer, second largest destination of FDIs, largest holder of foreign 
exchange reserves and the second largest economy of the world. China 

being the 'Class Captain' of countries in the category of developing 
nations, Nigeria should have a cursory look into all its past strategies and 
plans to see where they can be applicable to attain similar economic 
miracle, growth and development.

Strategic Investment in R&D, Innovations and Technology 
Advancement

China's government is notable in its investment in S&T. It has encouraged 
huge enrolment in science and Engineering degrees. Higher degree 
enrolment rose from 11 percent in 2000 to 35 percent in 2008 and the 
number of graduates rose from 1.7 million to 7 million in which about 39 
percent of this population concentrated on science courses and more 

than 700,000 Chinese engineers have been graduated (Fabre and 

Grumbach, 2012). Atkinson, Ezell, Giddings, Stewart and Andes (2012) 
while acknowledging the feet achieved by China in R&D confirm that, in 
2008, about 5 million first university degrees in science and engineering 
were awarded world wide of which Chinese students earned about 23 
percent of this population while European Union and America earned 

about 19 and 10 percents respectively. They affirm that, China is actively 
recruiting highly qualified Chinese nationals in the Diaspora to return 
home with the offer of prestigious title so that they can manage the China 
investment in nanotechnology and cellular biology while China has 
assumed the second largest position R&D performing country in the 
world. 
Being a fast developing nation, China has concentrated its real energy on 
researches that will further enhance its developmental process and the 
result of this today is the upward movement of all its key performance 
indices in every economic measurement in comparison with the 
developed nations of the world. This is a great lesson to be learnt by any 

The Key Strategic Factors Responsible for the Economic Landmarks 
of China: A Lesson for Nigeria.
S.A. Adebisi, Ph.D.
Continued from Page 8

developing nation (Nigeria) that is 
serious with creating a difference 
in the future years to come.

Strategic Investment in 
Infrastructural Development and 
Social Welfare

China has created an enabling 
environment for its economic 
growth and development to occur 
through massive investment into 
infrastructures. Infrastructural 
development has been discovered 
to play pivotal roles in social and 
economic development especially 
in developing countries (Banerjee, 
Duflo and Qian, 2012). The 
foundations upon which new 
i n f r a s t r u c t u r e s  a r e  be i n g  
developed include railway, roads, 
airports, water, energy, health and 
rural projects and the development 
of infrastructure within China has 
consistently been a key focus for 
government in its economic 
development initiatives Five-year 
plans which are now into their 
eleventh cycle (Li and Fung 
Research Center, 2012 & KPMG, 
2 0 0 9 ) .  E l e c t r i c i t y  e n e r g y  
infrastructure has been described 
as engine that drives economic 
d e v e l o p m e n t .  T h e  r e c e n t  
expansion in electric generation 
and transmission has been 
phenomenal in China and has 
ranked it to be second in the world 
in terms of installed generation 
capacity and electricity production 

(Wu and Fu, 2005). China's display 
o f  h u g e  i n v e s t m e n t  i n  
transportation infrastructures 
should be a food for thought for any 
serious minded developing country 

Sources: China, NBS (2013) and 
Battelle (2012)

Sources: Authors Computation; China NBS 2013 Year Book; United 2006 and 

2007 Statistical Year Books and IMF World Economic Outlook Database. 

(China overtook Japan and U.S.'s exports in 2003 and 2007 respectively.

Table 2: Total Imports and Exports of China Compared to U.S. 
and Japan (2000-2012) 

Table 4: China's Expenditure on 
Research and Development

Continued on Page 12 
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Introduction

The dwindling revenues accruing to the Federal and   State Governments 
coupled with the need for   urban and rural renaissance, have influenced 
the zeal by some States in Nigeria to look inwards for more revenues to 
finance infrastructures. Land use charge or tax, also loosely termed, 
property tax, is now being used primarily to raise additional revenues for 
the states and local governments. Property tax is a fundamental and 
primary source of income for local government services in most 
developed and developing countries. Thus, property tax has been 
accepted a local tax in many countries. Property taxes are revenue 
sources of the local governments. Besides, it is an administrative tool 
that provides financial autonomy to local governments for 
decentralization (Cagdas, Gur &  Kurt 2003).. In addition to this, 
property tax is generally considered a fiscal tool of land management for 
sustainable development due to its characteristics that directs usage of 
land resources. To this extent, the charges or taxes on land and property 
have both fiscal and non-fiscal effects (Bird & Slack, 2002). It is 
important to note that the extent to which governments have control 
over property taxes is thus often an important determinant of the extent 
to which they are able to make autonomous expenditure decisions.In  
Lagos State, however, the Land Use Charge Law, No. 11 of 2001 was 
introduced to provide revenue to the government; and it is applicable to 
real landed properties in Lagos State  The Edo State Government's Land 
Use Charge Act  of  2012 was  introduced  primarily to raise funds for the 
State; it became operational in 2015. 

The Operation of Land Use Charge/Tax Act

  that is 
conceived or  expected to be a single property charge or tax which 
replaces all other State and Local Governments taxes on real property. 
The charge or tax is expected to dissolve into one tax hitherto collected 
on property, such as tenement rates, ground rents and neighbourhood 
improvement charges. 

The land use charge/tax on properties is collected in the State where the 
related Law operates. Lagos and Edo States have implemented the Land 
Use Charge Act in their jurisdictions. The following rates are currently 
the subsisting rates in Lagos and Edo States: 

Land use charge also land use tax   is  an annual charge or tax

Basically, the land use charge or tax Act is a land-
based law that encompasses three different laws which are tenement 
rate, property tax and ground rent

1. Commercial Property used for residential purposes – 0.5% (in Lagos 
State) and 0.2% (in Edo State per annum of the assessed property 
value.

2. Commercial property used for business purposes – 1.25% (in Lagos 
State) and 0.422 %( in Edo State) per annum of the assessed property 
value.

3. Industrial premises used for manufacturing concerns – 0.5 %( in Lagos 
State) and 0.25 %( in Edo State) per annum of the assessed property 
value.

4. Owner-occupier residential property – 0.15 %( in Lagos State) and 
0.04% (in Edo State )per annum of the assessed property value.

5. Owner-occupier pensioner's property – exempted from Land Use 
Charge assessments but liable to whichever is applicable between 
tenement rate, ground rent or neighborhood improvement charge in 
both Lagos and Edo States

6. Family compounds – exempted  but liable to tenement rate 

It is of interest to 
note that the 
Land Use Charge 
or tax law as we 
have in Lagos 
and Edo States 
makes provision 
for some rights 
and privileges, 
such as:
1. rights of complaint of high

These rights are not without some 
benefits to the charge or taxpayer 
in the states where the Land Use 
Charge/Tax Act is practised. For 
example, it is  argued that the 
introduction of the Land Use 
Charge will increase the revenue 
profile of the affected States; it 
will eliminate multiplicity of taxes 
as charges or taxes hitherto paid by 
the citizens will be eliminated; it 
will  redistribute  income, as more 
taxes will be expected from  the 
landed properties in the cities 
known to be owned by the rich than 
from the properties of the charges 
in rural areas; and its introduction 
will lead to a  reduction in  tax 
evasion and avoidance. 

Opponents have however argued 
that t

 
assessment, and the

2. r i gh t  o f  appea l  i f  the  
charge(taxpayer) is dissatisfied 
with the  assessment 

he high rate of the tax would 
i )  d i s c o u r a g e  p r o p e r t y  
development and investment, with 
no new investment in the property 
sector ii) worsen the poverty level 
in the midst of dwindling resources, 
among others.

The Land use charge Act has the 
following provisions intended to 
penalize defaulters .These include 
but not restricted to :

1. Payment increases of up to 25%, 
50% and 100% respectively where 
the Charge delays payment for 
up to 75, 105 and 135 days from 
the date of it/his receipt of the 
assessment (in Lagos State).

2.Appointment of a receiver over 
the property until all outstanding 
t a x e s ,  p e n a l t i e s  a n d  
administrative charges are paid 
where payment is not received 

LAND USE CHARGE/TAX: BASIC BITS FROM THE 
PERSPECTIVES OF LAGOS AND EDO STATES ACTS 
 - Peter Okoeguale Ibadin, Ph.D. | UNIBEN

Continued on Page 12 
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that wants to find its feet on the economic ground of 

the world. The bane of Nigeria's manufacturing sector 
has been non-availability of energy and electricity. 
Strong strategic partnership between Universities and 
Government in policy formulation was equally noticed 
as one of these factors. Universities worldwide play a 
leading role in advancing the frontiers of science and 
technology for key concern for policy makers has been 
how the industry and general society can benefit 

immensely from the universities' scientific expertise. 

China now has 429 think tanks, the second-largest 

number in the world after the United States, with 6 

Chinese think tanks ranked among the top 100 

globally among which are: Chinese Academy of Social 
th

Sciences (17  position globally); China Institute of 
th

International Studies (38  position globally); China 

Institutes of Contemporary International Relations ( 
th

48  position); Centre for International and strategic 

The Key Strategic Factors Responsible for the Economic Landmarks of China: A Lesson for Nigeria.
- S.A. Adebisi, Ph.D.
Continued from Page 10

after 135 days after service of the assessment (in 
Lagos State).

3.Court-ordered recovery of the sum assessed and 
payable under the Law.

4.  Pending the determination of the suit, the Court 
can attach the earnings accruing from the property.

5.Penalties of up to =N=100,000 (One Hundred 
Thousand Naira) or three months imprisonment for 
non-compliance with the Law, obstruction of 
authorized officials, damages to property 
identification plaques or incitement to other 
persons to refuse to pay the tax.

6.Recovery from  the estate of the deceased' any 
charge or penalty incurred by the deceased before 
his death

Conclusion and Remarks

There is no doubt that the dwindling revenues to the 
Federal and   States Governments call for the need to 
look inwards. To this end, the Land Use Charge or Tax 
has become handy. However, the economic challenges 
and downturn experienced by Nigerians call to 
question the timing of this Charge or Tax. Again when 
is actually the right time to implement a new tax 
regime? It is only suggested that with the likely result, 
over time, of increased land and property taxation as 
a source of local finance in many states in the face of 
dwindling revenue from the Centre, it is important to 
ensure that any Land Use and Property tax reforms 
recognizes the need to make the Land Use and 
Property tax regime politically acceptable and 
administratively feasible why the increased taxes be 
designed properly from an economic perspective.

Besides, there is need to harmonize the various the 
Land Use Laws in all the states to make them the 
minimum benchmark for all the states in Nigeria, but 
with however the latitude by each state  to make the 
law accommodate the peculiar circumstances in each 
state. This can be achieved through a re-definition of 
the structure of the Act. The restructuring will include 
the choices are made on what should be included and 
excluded from the tax base; how property value on 
which the charge is made is defined; the 
interpretation for different classes of property 
relating to residential, farm, commercial, and 
industrial properties;, what percentage of the value is 
taxable, and how effective tax rates vary within and 
between classes of property
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rdInternational Studies (73  position); and Development 
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the100  position among its world contemporaries 

(McGann, 2013, ). The partnership between China 
government and its various research and academic 

institutions is very robust and mutually benefiting. 
This is a strategy that Nigeria as a country needs to 

give a very serious consideration. Policies in Nigeria 
are largely formulated and implemented by the 
politicians who will always factor in their personal 
interests and unwholesome ideas that are injurious to 
the economy over the years without involvement of 

the nations' experts and scholars in the universities. 
Are there no lessons to learn from these Chinese 
economic landmarks of three decades? This is a food 
for thought for all the stakeholders in the Nigeria 
Project!
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and withdrawal), learned helplessness, depression, 
conflict and anxiety.

Relationship between Health and Stress

Stress has been implicated in many health disorders as 
causing them, aggravating already existing conditions 
or slowing down recovery or survival rate. The link 
between stress and an impaired immune system was 
established by Clegg and Clegg (1998), stress and 
cancer (Gherman, 2008), stress and heart disease 
(Friedman & Rosenman, 1983, Blakeslee, 2003). 
Idubor (2013) also stated that stress can affect the 
behaviour of the individual. The relationship between 
behaviour, stress and health is multi-dimensional. 
When under unrelenting stress, some people are likely 
to indulge in health impairing behaviour that can 
increase the chances of cancer, heart disease and 
general poor health. As has been stated earlier, people 
react to stress in different ways. Some can cope 
effectively while others engaged in health destroying 
behaviour, ironically, to reduce the stress they are 
experiencing. Such health impairing behaviour 
includes drinking, smoking, substance abuse, unsafe 
sexual intercourse, not getting enough exercise, not 
getting proper medical attention, dangerous habits or 
activities and so on. Secondly stress can lead to 
frustration depression, aggression, spousal or child 
abuse, bad interpersonal relations, conflict and even 
some form of psychosis.

Strategies for Managing Stress

Stress management has being described by Coon and 
Mitterer (2009) as the use of behavioural strategies to 
reduce stress and improve coping skills. Stress 
management is necessary because usually the easiest 
way of dealing with stressor (complete removal) is not 
always an option, so one has to learn how to cope with 
it without compromising one's health and happiness. 
As has being earlier stated, one's response to 
encountered stress will determine the impact of the 
stress on the individual. Modification of ineffective 
behaviour is a technique that can help one deal with 
stress in an effective manner. These behavioural 
techniques for managing stress are listed below:

�Slowing Down
�Getting organized by setting priorities
�Striking a balance
�Recognizing and accepting your personal limits
�Avoiding Upsetting Thoughts
�Using coping Statements
�Having a sense of humour
�Having or attempting to achieve good physical 

personal health through regular exercise, proper 
diet and other health promoting behaviour.

�Trying to achieve good personal mental health.
�Communicate any pain or emotional suffering to a 

supportive other (e.g. spouse, friend, superior 
officer or counsellor.) 

�Adjust your expectancies to yourself and to others 
so that they are practical and real. 

�Evaluate your attitude objectively. 
�Seek professional help when needed
�Adopt a good time management technique 
�Be more cooperative rather than confrontational
�Learn anger management techniques. 
�Develop a social life where you are stimulated by 

interacting with friends
�Watch and reduce your destructive habits
�Say no to extra unreasonable demands made on 

you.
�Seek permanent or temporary changes of shift or 

assignment. 
�Learn to relax, have clean fun, make time to 

laugh, spend time with your family.
�Develop your spiritual self, have a solid belief 

system, seek spiritual guidance depending on your 
religious inclination. 

�Guided Imagery
�Progressive Relaxation
�Meditation
�Managing Bodily Reactions.

That they nay Teach and Live: Managing Lecturer 
Stress - Dr. (Mrs) E. E. Idubor
Continued from Page 4
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Rev'd. Canon Anayo Dominic Nkamnebe is a 
Professor of Marketing at Nnamdi Azikiwe University 
Awka, Nigeria.He started his academic career after an 
intermission in the private sector. He has published 
and presented scholarly papers in journals and 
conferences across Africa, America, Europe,Asia. Rev. 
Canon Prof. Nkamnebe has completed a full course on 
Case Teaching Method with the Harvard Business 
School USA, and Case Teaching & Writing Workshop by 
The Case Centre UK. 

He has served as external examiner for doctorate and 
master programmes, external assessor, and other 
invited services for Cape Peninsula University of 
Technology South Africa, University of Ghana Legon, 
University of Cape Coast Ghana, Rourkela Institute of 
Management Studies India, University of Nigeria 
Enugu Campus, University of Lagos, Igbenedion 
University, University of Calabar, Cross Rivers 
University of Technology, University of Benin, Paul 
University Awka, University of Port-Harcourt, Abia 
State University, National Open University of Nigeria, 
Rivers State University of Technology etc. 

Rev. Canon Professor Nkamnebe has been a regular 
resource person for National Board for Technical 
Education and National Universities Commission for 
the purpose of accreditating marketing programmes 
in the polythecnics and universities respectively. He is 
the Editor-in-Chief the Nigerian Academy of 
Management Journal and was the Editor, Journal of 
the Management Sciences, Marketing Journal, Journal 
of the Marketing Academy, and Regional Editor 
(Afr ica)  Internat ional  Journal  of  Soc ia l  
Entrepreneurship & Innovation-Inderscience-
Switzerland. He is also editorial board member of the 
following scholarly journals: Emerald Emerging 
Markets Case Studies (UK);Journal of Chinese 
Entrepreneurship (UK), African Journal of Accounting, 
A u d i t i n g  a n d  F i n a n c e  ( I n d e r s c i e n c e -
Switzerland),African Journal of Business and 
Economic Research(UK), African Journal of Economics 
and Management Studies (UK), Contemporary 
Economics (Poland) among others andis representing 
Africa in the Board of International Society of Market 
and Development USA. 

He has rendered invited services to scholarly 
academies and professional associations (National 
Institute of Marketing Nigeria, International Academy 
of African Business and Development, International 
Society for Markets and Development USA, Nigerian 
Academy of Management, etc);conferences, and has 
regularly rev iewedreferred journalssuch 
as:Thunderbird International Business Review USA; 
African Journal of Business USA; Journal of 

Macromarketing USA; Management Research Review 
UK; African Journal of Business and Economic 
Research UK; Journal of Chinese Entrepreneurship UK; 
African Journal of Economic and Management Studies 
UK; Journal of Chinese Entrepreneurship UK; 
Foresight UK, Marketing Journal, Academy of 
Marketing Journal, Journal of the Management 
Sciences; Journal of Global Accounting, etc). He 
consults for government agencies, NGOs, and private 
sector organisations, etc. 

The following journals have published Rev. Canon 
Professor Nkamnebe: Thunderbird International, 
International Journal of the Emerging Markets UK, 
Management Decisions UK, Critical Perspectives on 
International Business UK, Southwestern Business 
Administration Journal USA, The International 
Journal of Management Education UK, International 
Journal of Applied Management UK, and Journal of 
Enterprising Communities: People and Places in the 
Global Economy UK, Innovative Marketing Ukraine, 
African Journal of Business and Economic 
Research(UK),among others. One of Rev. Canon 
Professor Nkamnebe's papers received the Highly 
Commended Award for 2009from Emerald in the 
United Kingdom and is a recipient of Achiever's Award 
from the National Institute of Marketing of Nigeria. 

Previous work has been supported by funding from 
MacAuthur Foundation, and has received scholarly 
grants from American Marketing Association/Sheath 
Foundation, International Society for Markets & 
Development, Roukela Institute of Management India, 
University of Dar Salam Tanzania, Nnamdi Azikiwe 
University etc. His Current Research Interests cover 
the broad area of marketing and entrepreneurship 
with special bias for sustainability/developmental 
marketing & sustainability consumption, export 
marketing, e-business/commerce/marketing, and
entrepreneurial 
marketing, 
apprenticeship 
and micro & small 
business. 
Revd.Canon 
Professor 
Nkamnebe is an 
Ordained Priest in 
the Anglican 
Communion and is 
currently the 
Chaplain, Chapel 
of Redemption, 
Nnamdi Azikiwe 
University, 

APPOINTMENT AS DEAN, FACULTY OF MANAGEMENT SCIENCE, 
NNAMDI AZIKIWE UNIVERSITY AWKA, NIGERIA
REV'D. CANON ANAYO DOMINIC NKAMNEBE

APPOINTMENTS AND PROMOTIONS 
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APPOINTMENTS AND PROMOTIONS 

The promotion of Dr. John 
Omogeafe Ohiorenoya of the 
Depa r tment  o f  Bu s i ne s s  
Administration, Benson Idahosa 
University to the Position of 
A s s o c i a t e  P r o f e s s o r  o f  
Management with effect from 
October 1, 2014 was announced 
recently.  Dr. John Ohiorenoya is 
currently the Head of Department of Business 
Administration, Benson Idahosa University, Benin 
City.
Dr. John Ohiorenoya obtained B.Sc. Business 
Administration, 1980, MBA 1984 and Ph.D 2013 
of University of Benin, Benin City. 

The Senate of UDUS elected the 
current Dean of the Faculty of 
Management Sciences in person 
of Prof Malami Muhammad 
Maishanu  as  one of its  
r e p r e s e n t a t i v e s  o n  t h e  
University Governing Board with 
effect from 6th January, 2016

Dr Muhammad Sani Umar, the 
current Head of Business 
Administration Department has 
recently been promoted to 
P r o f e s s o r  o f  B u s i n e s s  
A d m i n i s t ra t i o n  b y  t h e  
University Governing Board with 
effect from 1st October 2013.

TAMN SECRETARY BAGS NIPR AND NIMN 
FELLOWSHIP AWARDS; ALSO APPOINTED 
DEAN, POSTGRADUATE SCHOOL, NOUN. 

The National Secretary of The Academy of 
Management Nigeria, Dr. Mande Samaila, has recently 
bagged the fellowship of the Nigerian Institute of 
Public Relations (NIPR) as well as that of the National 
Institute of Marketing of Nigeria (NIMN). 

Dr Samaila is an Associate 
Pr o f e s s o r  i n  B u s i n e s s  
A d m i n i s t r a t i o n  w i t h  
specialization in Marketing 
C o m m u n i c a t i o n  a n d  
Entrepreneurship. He was also 
recently appointed Dean of 
Postgraduate School, National 
Open University of Nigeria.

APPOINTMENT AS DEAN, FACULTY OF 
ADMINISTRATION, AHMADU BELLO 

UNIVERSITY, ZARIA

PROF. BELLO SABO 
Professor Bello Sabo joined the 
University in the Department of 
Business Administration, Faculty of 
Administration Ahmadu Bello 
University, Zaria-Nigeria in 1997 as 
Assistant Lecturer. He holds B.Sc 
Business Administration from 
Ahmadu Bello University, Zaria 
(1991),  MBA from Usmanu 
Danfodiyo University, Sokoto 
(1995) and a PhD Degree in Business Administration 
from Ahmadu Bello University, Zaria (2007). Prior to 
his joining of the Department of Business 
Administration in 1997, Professor Bello Sabo worked 
with the then Sokoto State Government as the Chief 
Internal Auditor in the former Deputy Governor's 
office. He was later posted to head the then newly 
created Internal Control Unit of the then Ministry of 
Finance and Economic Planning in Sokoto State. He 
rose through the ranks by hard work and commitment 
to duty to earn promotion to the rank of Professor. He 
holds several certificates in computer training 
programmes. Professor Bello Sabo served the 
Department and Faculty in several capacities 

In 2015, he was elected as Head, Department of 
Business Administration and was also re-elected as 
Dean, Faculty of Administration (2016);  positions in 
which he is currently serving at second terms. 
Professor Bello Sabo is a registered Member, Institute 
of Chartered Accountants of Nigeria (ICAN), Member 
Institute of Management Consultants (MIMC), Member, 
Management Academy of Nigeria, Member, Nigerian 
Institute of Management (MNIM). Member, Nigerian 
Economic Society (NES), Member, Nigerian Institute of 
Production Management (mnipm). Fellow, Institute of 
Corporate Administration (FCAI). He has successfully 
supervised a number of Postgraduate Students (M.Sc & 
PhD). Professor Bello Sabo has served as external 
examiner to many Universities in Nigeria. Some of 
these include, Usmanu Dafodio University Sokoto, 
Abubakar Tafawa Balewa University, University of 
Maiduguri and Benue State University to mention few 
of these. Professor Bello Sabo has published more than 
forty (40) scholarly articles in reputable peer journals 
and presented more than 60 papers at conferences , 
seminars and symposia and workshops. His major 
areas of research and teaching interests are 
Productions/Operations Management, Quantitative 
Methods in Business Management and Research 
Methodology. He is happily married with children.
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APPOINTMENT AS VICE CHANCELLOR, 
FEDERAL UNIVERSITY, OTUOKE
PROFESSOR SETH ACCRA JAJA

Prof. Seth Accra Jaja, a 
management scholar and 
the proponent of “Breaking 
the Management Coconut” 
started his academic 
pursuit from a humble 
beginning in 1999 at the 
Rivers State University of 
Science and Technology 
Port Harcourt and climbed 
through the ladder to the 
rank of Professor in 2008. 

This erudite scholar Prof. Seth Accra Jaja, a son of 
the ancient Kingdom of Opobo is a quiet but 
productive academic with over 105 publications in 
local and international journals. He has supervised 
and produced well over 42 Ph.D graduates at the 
Rivers State University of Science and Technology, 
and the University of Port Harcourt where he serves 
as a visiting professor. Prof. Seth Accra Jaja is also a 
researcher and consultant to many international 
bodies.

Prof. Seth Accra Jaja has served in various 
capacities, academic and administrative at his 
mother's university. He has held several enviable 
posit ions such as Head-Department of 
Management, Dean-Faculty of Management 
Sciences, Chairman Committee of Deans, Director 
of Academic Planning and Statistics, including 
Acting Vice Chancellor in 2013. He is also an 
external examiner and assessor to many 
universities within and outside Nigeria.

Prof. Seth Accra Jaja's immense contributions to 
human capital development within and outside the 
country never went un-noticed. These and many 
other admirable attributes are what endeared him 
to the President and Commander in Chief of the 
Armed Forces of the Federal Republic of Nigeria, 
General Mohammadu Buhari (rtd) by appointing 
him the Vice Chancellor of the Federal University 
Otuoke in February 2016. Barely five months of his 
appointment as Vice Chancellor, Prof. Seth Accra 
Jaja has given the Federal University Otuoke a 
facelift. New faculties have been created with over 
16 academic programmes.

Please join me to congratulate this management 
giant, Prof. Seth Accra Jaja.

Written by: Dr Cletus Akenbor 

APPOINTMENTS AND PROMOTIONS 

APPOINTMENT AS VICE-CHANCELLOR, 
IBRAHIM BADAMASI BABANGIDA UNIVERSITY, 

LAPAI, NIGER STATE
PROF. M.N. MAITURARE

P r o f .  M u h a m m a d  
Nasirudeen Maiturare was 
born on 16th June, 1963 at 
Paiko, Niger State. A 
graduate of Department of 
Business Administration, 
Ahmadu Bello University, 
Zaria with a B.Sc. Actuarial 
Science degree in 1985. He 
also holds an MBA and a Ph.D 
in Business Administration 
from the same Department. 

Prof. Maiturare joined the 
Department of Business Administration as Graduate 
Assistant in September, 1987 and was promoted to 
the Rank of Professor in October 2010. He has 
published several peer reviewed articles in National 
and International Journals on Actuarial Science, 
Finance and Management.

In recent years, he has attended International 
conferences and professional development 
programmes in the UK, USA, Germany, India, 
Ethiopia and South Africa, among others. He has also 
presented several conference and seminar papers in 
the field of Actuarial Science, Finance and 
Management. He is a member of the Academy of 
Management Nigeria as well as a Fellow and Council 
member of the Institute of Actuaries Nigeria. 

In the last two decades, he has participated in 
several research and consultancy Projects for 
reputable organizations such as the NNPC, CBN, 
NEXIM, PenCom, NAICOM, etc. Professor Maiturare 
has also facilitated on programmes of several 
Pr ivate Corporate organizat ions,  State 
Governments and International Organizations. 

Over the years, he held key Management positions in 
the University system; Head of Department of 
Business Administration, Dean of Faculty of 
Admin i s t ra t i on ,  D i rec to r,  I n s t i tu te  o f  
Administration. Beyond the Academic environment, 
Prof. Maiturare had garnered valuable experience 
serving in Boards of private and public institutions as 
well as Governing Councils of state and Federal 
Universities. 

He is currently, the Vice Chancellor, Ibrahim 
Badamasi Babangida University, Lapai, Niger State 
from January 2015.
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